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	Job Title: Management Accountant (FTC)

	Department: Finance
	Reports to: Lead Finance Business Partner
	Date: 29/10/2026

	Location: Diamond House
	Grade: Staff Group
	☐ Permanent
☒ Temporary


Our Story
Birmingham Airport is the UK’s seventh largest with 30 airlines serving over 120 destinations direct and onwards to over 400. Prior to the Covid-19 pandemic 13m customers a year flew in and out of BHX. Going forward we project growth to more than 18m customers a year by 2033 – by which time we will be connected to central London by HS2 trains in just 37 minutes and aim to have become a net zero carbon airport. 
Our purpose is: Proud of Every Journey. That means everyone at the airport and the 100 organisations operating on the airport site, taking pride in getting customers safely, punctually, and comfortably from A to B.
By creating a kind, values-driven environment where everyone feels empowered to bring their best to work, we will retain and develop our people – and deliver on our purpose. Our seven pillars, Growth, Customer, Neighbour, Efficiency, People, Safety & Security and Carbon, support the strategic output of the company.
Our values – Curious, Dedicated, Inclusive, Respectful & Supportive guide how our colleagues treat each other as we serve customers with safety & security Educated to degree level (or equivalent), preferably in Finance, Accounting, Business or a numerate/analytical discipline.
About the role
Reporting into the Lead Finance Business Partner. Preparation of accurate and timely of monthly management accounts, quarterly rolling forecasts, annual budgets and statutory accounts. Assist Finance Business Partners exploring income and cost opportunities and supporting investment decisions. Proactively improve processes to drive efficiencies and better utilise technology.
Duties and Responsibilities
· To prepare monthly management accounts in a timely and accurate manner.
· To assist with preparation of the monthly Management Information Pack for inclusion and distribution to the Board.
· Preparation of monthly rolling forecasts and annual budget process with a high level of scrutiny, producing additional analysis where required.
· Ensure clear communication with line manager on opportunities and risks identified.
· Focus on increasing profitability and continuous improvement by analysing and challenging current practices and processes.
· To assist in the production of statutory accounts, ensuring auditors sign off accounts within Birmingham Airport timelines.
· To assist with the implementation of a finance system upgrade.
· To liaise with external parties in relation to any queries which may arise.
· To maintain and update various financial models.
· To provide support and information for the Annual Audit process.
· To support non-financial managers with other financial aspects within the business.
· To carry out such other duties commensurate with the grading of the post which may be determined from time to time.






Candidate requirements
Educated to degree level (or equivalent), preferably in Finance, Accounting, Business or a numerate/analytical discipline.
Qualified in a recognised accountancy qualification (e.g. ACCA, CIMA, ACA).
Minimum 3 years’ experience in a management accounting or similar role with a month-end close and reporting cycle.
Advanced Excel capability, with desirable experience using Power Apps and reporting/visualisation tools to support automation and enhanced insight.
Ability to translate complex financial data into clear, insightful presentations and reports .tailored to a range of audiences, enabling informed and effective decision-making.
Ability to communicate to financial and non-financial stakeholders.
Demonstration of process improvement and automation.
Comfortable working in a fast-paced, high-pressure environment.

	The Airport Company reserves the right to vary the duties and responsibilities of staff under conditions prescribed in local agreements. Thus, it must be appreciated that the above duties may be altered as the future changing needs of the service may require.



	HR Department Name
	

	Departmental Head Name
	Charlotte Mills
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